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EXHIBIT A
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EMPLOYEE CONFIDENTIALITY AND NON-COMPETITION AGREEMENT

'I'HIS CONFIDENTIALITY AND NON-COMPETITION AGREEMENT (the “Agreement”) is made as of Nov 29 ., 2013
(the “Effective Date”) ( regardless of the dates of the parties’signatures) by and between , a(n) JUSA INC
("Employer”), and (“Employee”).

1. Background. Employer operates as a franchisee of Jimmy John's Franchise, LLC, a Delaware limited liability company
(“JJF*), JJF franchises JIMMY JOHN'S® Sandwich Shops operating at various locations throughout the country and,
in connection with those activities, has invested (and continues to invest) substantial time, effort, én_d money In de-
veloping the products sold to customers of JIMMY JOHN'S® Sandwich Shops and refining the procedures to be used
in operating JIMMY JOHN'S® Sandwich Shops, all of which JJF considers to be ”Conﬁdential lnform‘ation-,'f as further
defined in this Agreement. Employer, as a franchisee of JJF, entered into that certain franchise agreement dated
March 10___. - 2013 with JJF or its predecessor in interest Jimmy John's Franchlse_ Inc. {the “Franchise
Agreement”). Pursuant to the Franchise Agreement, Employer uses the Confidential Information in its operation of the
franchise(s) located at Niles IL . Pursuant to the Franchise Agreement, all employees of
Employer having access to the Confidential Information are required to execute this Agreement.

. Employee desires to become an employee of Employer and acknowledges that, during the term of his or her employ-
ment with Employer, he or she will have access to Confidential Information in order to perform his or her employee
duties. Employee undefsténds the importance of Confidential Information to Employer and JJF and of preserving the
conﬁdemﬁ_-lali_-fy of Confidential Information, Employer is willing to hire Employee only on the condition that Employee
agrees”tp' comply with this Agieement’s obligations. Employee understands that Employer Is hiring Employee in reliance
on Embloyee's willingness to comply with this Agreement and that Employer would not hire Employee if he or she were
not willing to do so. Employee understands that complying with this Agreement is essental to protect Embloyer‘s and
JJF's legitimate business interests. ' -

2. Confideatiality. (a) The term “Confidential Information,” as used in this Agreement, means certain confidential and pro-
prietary infc‘rmétion, including trade secrets, relating to the development and operation of JIMMY JOHN'S® Sandwich
Shops. Confidential Information further includes, but is not limited to: (a) plans and specifications for developing JIMMY.
JOHN'S® _Sandech Shops; (b) training methods, materials, programs, and systems for employees of JIM'MY:JOHN’S‘»
Sandwich Shops; (c) methods, techniques, menus, tecipes, formats, speclﬁcatiqns, standards; systems, pfdcedu‘fes, sales
and marketing techniques, and knowledge and experience in developing and operating JIMMY JOHN's® Sa_hdwich
Shops; (d) marketing, advertising, and promotional programs for JIMMY JOHN'S® Sandwich Shops and the JIMMY
JOHN'S® System; (e) Operations Manuals; (f) knowledge of specifications for and suppliers of lngredienfs, products,
materials, supplies, equipment, and services used in connection with developing and operating JIMMY.JOHN'S® Sand-
wich Shops; (g) the identities of suppliers and the terms of supplier contracts; (h) knowledge of operating results and
ﬁnancialperfgrmance of JIMMY JOHN'S® Sandwich Shops; (i) ongoing product and service research and_development;
and (j) new site investigation or selection criterla.

(b) In consideratjqn_: of Employer’s willingness to employ Employee, the compensation that Employer will pay to Em-
ployee, the training that Employer will provide to Employee, and the introduction of Em ployee to Employer’s customers
and suppliers, Employee agrees to use the Confidential Information only to the extent reasonably necessary to perforI’n
his or her duties on behalf of Employer, taking into consideration the confidential nature of the Confidential Informa-
tion. Employee acknowledges and agrees that neither Employee nor any other person or entity will acquire any interest
in or right to use the Confidential Information other than in performing his or her duties during the scope of his or her
employment by Employer and that any unauthorized use or duplication of the Confidential Information would be det-
rimental to Employer and JJF, would damage Employer's and JJF's legitimate business interests, and would constitute a
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breach of Employee’s obligations of confidentiality and would further constitute an unfair method of competition with I
Employer and JJF and/or franchised or company-ownecd JIMMY JOHN'S® Sandwich Shops.

(c) Employee acknowledges and agrees that the Confidential Information is confidential to and a valuable asset of
Employer and JJE. The Confidential Information will be disclosed to Employee solely on the condition that Employee
agrees, and Employee therefore does hereby agree that, during and after his or her employment by Employer, he or she:
(a) will not use the Confidential Information in any other business or capacity; (b) will maintain the absolute confidenti-
ality of each item of Confidential Information for as long as such item remains confidential: (c) will not make unauthor-
ized copies of any portion of the Confidential Information disclosed in written or any other tangible form; and (d) will

- adopt and implement all reasonable procedures prescribed from time to time by Employer and JJF to prevent unau-
thorized use or disclosure of or access to the Confidential Information, including any such procedures Implemented
following the execution of this Agreement.

(d) Employee acknowledges and agrees that JJF will own any developments in the operation of a JIMMY JOHN'S® Sand-
wich Shop or concerning its products that Employee might create during his or her employment by Employer.

3. Non-Competition Covenant. Employee covenants and agrees that, during his or her employment with Employer
and for a period of two (2) years after elther the effective date of termination of his or her employmient for any reason,
whether voluntary or involuntary and whether by Employer or Employee, or the date on which Employée begins to
comply with this paragraph, whichever is later, he or she will not have any direct or indirect interest in or perform ser-
vices for (whether as an owner, partner, investor, director, officer, representative, manager, employee, principal, agent,
advisor, or consultant) any business which derives more than ten percent (10%) of its revenue from selling submarine,
hero-type, deli-style, pita and/or wrapped or rolled sandwiches and which is located within three (3) miles of either (1)
;ﬂﬁﬂ_&MiMaukna_AuL_ujms_[LﬁmM [insert address of employment];

or (2) any'such other JIMMY JOHN'S® Sandwich Shop operated by JJF, one of its authorized franchisees, or any of JIF's
affiliates: '

Employee also acknowledges and agrees that, for at least twelve (12) months after the effective date of termination

of his or her employment for any reason, whether voluntary or involuntary and whether by Employer or Employee,
Employee may not become a partner of or investor/owner with, or work for, another JIMMY JOHN'S® Sandwich Shop
franchisee. Employee acknowledges that other JIMMY JOHN'S® Sandwich Shop franchisees are contractually prohibited
by JIF from recruiting Employee as a partner or investor,'owner, or from hiring Employee, for at least twelve (12) monfhs
after Employee leaves his or her employment with Employer (regardless of the reason for his or her departure), '

4. Solicitation. Employee agrees to disciose to Employer immediately upon receipt any employment offers made by any
competitor of Employer (as defined in Section 3 above),

5. Amendment, This Agreement may be modified only in a writing signed by Employer and Employee.

6. Costs and Attorneys’ Fees. Employee agrees to reimburse Employer and JJF for all costs and expenses, including at-
. torneys’fees, that Employer or JJF Incur to enforce this Agreement against Employee.

7. Governing Law. This Agreement and the relationship of the partles will be governed by the laws of the State of
ILLINOIS » Without regard to its conflicts of laws rules,

8. Severability. The parties desire that this Agreement be enforced to the fullest extent possible under applicable law
and therefore agree that, if any provision is deemed to be unenforceable or unlawful, that provision will be ignored to
- the extent of its unenforceability or unlawfulness, but the remaining portions of that provision, and this Agreement as
a whole, will be enforced to the fullest extent possible. The parties expressly agree that any court may “blue pencil” any
provision in this Agreement and enforce it to the maximum extent allowed under applicable law.
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9. Third Party Beneficiary. Employee recognizes that the parties intend for JJF to be a third party beneficiary of this i
Agreement and that JJF at its election may enforce this Agreement with or without the authorization or cooperationof ’ 2
'Employer. Employee understands that any action by Employee in violation of this Agreement will cause JJF irreparable
harm and Employee therefore acknowledges that JJF may apply for an injunction preventing Employee from violating
this Agreement and Employee agrees to pay JJF’s costs and attorneys’fees incurred by JJF to enforce this Agreement as

provided in Section 6 above., b .
EMPLOYER
S]gnature: TOdd SBVBFSOH ‘ﬁu: ”me:‘;mmwm o-Us
Name (print);

Tie: President
Date: 11-29-13

EMPLOYEE

Signature:

Name (print);

Date:
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