Step 1
Are you a federal contractor/subcontractor?

Step 2
Have you: (1) entered into a new contract or contract-like instrument; (2)

extended or renewed an existing contract or contract-like instrument; or (3)
exercised an option on an existing contract or contract-like instrument, with the
federal government that has a value of more than $250,000?

If yes, go to Step 3.

Step 3
Does that contract, contract-like instrument or exercised option

on a contractor or contract-like instrument involve the following:

1. Procurement for services, construction or a leasehold interest in real property;

2. For services covered by the Service Contract Act, 41 U.S.C. 6701 et seq;

3. For concessions, including any concessions contract excluded by Dept. of Labor
regulations (29 CFR 4.133(b); or

4. With the federal government in connection with Federal property or lands and related to
offering services for federal employees, their dependents or the general public.

If yes, go to Step 4.

Step 4
Do any of the following apply:

1. Your agreement with the federal government is for a grant;

2. Your contract or contract-like instrument is with Indian Tribes under the Indian Self-
Determine and Education Assistance Act (Public Law 93-638), as amended;

3. Your employees perform work outside the United States or its outlying areas; or

4. Your contract or contract-like instrument is a subcontract solely for the provision of
products.

If no, you are likely to be a covered employer with a
covered contract and, once you receive a contract or

contract-like instrument with the clause, you will be
subject to the Task Force Guidelines.

***Note that although certain contracts and subcontracts are exempted by the Order, the
Task Force is nonetheless strongly encouraging federal executive departments
and agencies to include the Task Force guidelines as requirements/clauses in
such excluded contracts and subcontracts. This means that contracts that are not

expressly covered by the Order may nonetheless include the mandate clause.
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